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Memo 
 

 

 

To:   Economic Development Subcommittee Members 

 

From:  Mitch Bull, Economic Development Director 

 

Subject: Discussion on raising the minimum wage in the City of Brisbane  

 

Date:  Economic Development Subcommittee Meeting of March 2, 2017 

 

 

 

 

 

The Subcommittee will examine and discuss the options and processes to consider raising the 

minimum wage in the City of Brisbane, as compared to the approved process already in place via the 

State of California. 

 

The City of San Mateo is the only city in San Mateo County (to date) to raise the minimum wage, and 

documents related to their process will be reviewed. 

 

Discussion on this topic will also include benefits, potential impacts to the city and businesses, and 

other points such as enforcement, reporting, etc.  

 

 

Attachment A: City of San Mateo Administrative Report 8/15/2016 

Attachment B: City of San Mateo Minimum Wage Ordinance No. 2016-7 



CITY OF SAN MATEO

Administrative Report

City Hall
330 W. 20th Avenue

San Mateo, CA 94403
www.cityofsanmateo.org

Agenda Number: 4., Status: Passed

TO: City Council

FROM: Larry A. Patterson, City Manager

PREPARED BY: City Manager’s Office

MEETING DATE: Monday, August 15, 2016

SUBJECT:
Ordinance Adoption - Minimum Wage

RECOMMENDATION
Adopt an Ordinance to increase the minimum wage to $15 per hour by 2019 with a one-year deferral for non-
profit organizations and review the proposed implementation plan for the Ordinance.

BACKGROUND
On July 18, 2016, the Council introduced an ordinance to increase the minimum wage in San Mateo from the
current statewide level of $10 per hour to $15 per hour by 2019. The ordinance includes a one-year deferral
for non-profit organizations that are tax-exempt per Section 501(c)(3) of the tax code.  In addition, the
ordinance provides for an annual increase based on the regional Consumer Price Index (CPI) starting in
January 2020.

The schedule for the increase in the minimum wage in the introduced ordinance is as follows:

Employers not qualifying for the deferral:
January 1, 2017 - $12.00
January 1, 2018 - $13.50
January 1, 2019 - $15.00
January 1, 2020 and beyond - $15.00 plus an annual CPI increase

501(c)(3) Non-profits:
January 1, 2017 - $10.50
January 1, 2018 - $12.00
January 1, 2019 - $13.50
January 1, 2020 - $15.00 plus an annual CPI increase

Implementation Plan
Staff has developed an initial implementation strategy based on the approach used by various other cities that
have also adopted minimum wage ordinances. Staff will develop the required bulletins and notices for
employers and employees in multiple languages, including English, Spanish, and Chinese. The notices will be
mailed to every employer in the City’s Business License Database in September and again in late October
during the first year of implementation.  For subsequent years, the mailing on the updated minimum wage will
only occur once per year.

Staff will create a webpage on the City’s website that provides detailed information about the ordinance and
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the timing and amount of the annual increases, including a frequently asked questions section. The legally
required bulletins and notices will be available for download in multiple languages.

The City plans to work with all local business organizations, including the Chamber of Commerce, Downtown
San Mateo Association, and the California Restaurant Association, to send out additional notices to make sure
employers are aware of the ordinance. Expanded outreach to low-wage workers is also critical to ensure that
all workers are aware of their rights. Staff plans to partner with local non-profits and social service providers
and provide them with copies of all materials to distribute to their clients. Additionally, staff plans to work with
Community Legal Services to offer workshops to employees to make sure they are aware of their rights and
know the procedure to file a claim.

The City of San Jose’s Office of Equality Assurance has agreed to provide contract enforcement services for
San Mateo. They are currently under contract to enforce the ordinances adopted by the cities within Santa
Clara County. The enforcement services would be billed on a time and expenses basis for work completed.
The Office of Equality Assurance follows the best practices recommended by the proponents of the minimum
wage ordinance in that they investigate the full payroll of any employer for which a claim is filed and not just
the individual claim. This protects the identity of the employee who filed the claim and ensures that other
violations are addressed.

BUDGET IMPACT
Staff estimates that implementation and enforcement will cost the City approximately $50,000 for the first year
and $30,000 for each additional year. Included in this cost estimate is contract services with the City of San
Jose for enforcement, public outreach expenses, translation costs, printing and mailing expenses. These costs
will be absorbed by the Marketing and Communications and Economic Development program budgets within
the City Manager’s Office.

ENVIRONMENTAL DETERMINATION
In accordance with CEQA Guidelines section 15378(b)(5), adoption of this ordinance is an administrative

activity that will not impact the environment and is therefore not a project subject to CEQA.

NOTICE PROVIDED
The public hearing for the first reading of the Ordinance was noticed in The Examiner newspaper on July 7,
2016.

ATTACHMENTS
Att 1 - Proposed Ordinance
Att 2 - Correspondence Received

STAFF CONTACT Kathy Kleinbaum, Interim Economic Development Manager

kkleinbaum@cityofsanmateo.org

(650)522-7153
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